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ISSUE

Whether to approve the terms for settlement of labor negotiations between Sacramento Regional
Transit District (RT) and American Federation of State, County and Municipal Employees, Local
146, Administrative/Technical Unit (AFSCME), for a four year term from January 1, 2014 through
December 31, 2017.

RECOMMENDED ACTION

Adopt Resolution No. 14-06-____, Approving the Terms for Settlement of Labor Negotiations
between Sacramento Regional Transit District and American Federation of State, County and
Municipal Employees, Local 146, Administrative/Technical Unit, for the Four Year Period of
January 1, 2014 through December 31, 2017.

FISCAL IMPACT

Budgeted: Yes This FY: $ 361,002
Budget Source: Operating Next FY: $ 722,004
Funding Source: State and Federal Sources Annualized: $ 722,004
Cost Cntr/GL Acct(s) or

Capital Project #:
Various Departmental Labor Accts. Total Amount: $ 2,888,000

Total Budget: $ 2,888,004**

**The total contract settlement includes an estimated savings of $20,000 in future pension costs,
over the term of the Agreement, as the result of changes made to the Retirement Plan.  The total
cost is comprised of projected increases in insurance benefits (medical, dental, life/LTD, vision),
and projected contributions to the retirement plan, and budgeting for increases in vacation and
sick leave accruals due to employee longevity.  There is no increase in wages/salaries due to Cost
of Living Allowance (COLA).  Compensation has increased by employees advancing annually
through their pay ranges, i.e., step increases. The cost of this agreement is fully reflected in the
proposed FY 2015 Budget. This total reflects the four year term of the Agreement.

DISCUSSION

Representatives of RT and AFSCME began meeting on November 7, 2013, for the purpose of
renegotiating certain provisions of the Collective Bargaining Agreement (CBA) including the
Retirement Plan (Plan) which is set to expire on December 31, 2013.  The negotiating teams
reached tentative agreement for a full and complete settlement of issues opened for renegotiation,
subject to ratification and approval by the AFSCME membership and the RT Board of Directors.
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The terms for settlement have been reduced to writing and are attached to the accompanying
Resolution as Exhibit A.  The bargaining committees endorse and recommend ratification and
approval of the attached terms as a full and complete settlement of labor negotiations.  AFSCME
leadership has informed RT that its employee membership has ratified the terms for settlement.

In summary, the terms for settlement are as follows:

1. ARTICLE 2 – Recognition: Updated the list of job classifications constituting the
bargaining unit.

2. ARTICLE 5 – Union Security, Membership and Dues Check Off: Added language that
clarified that, as a condition of employment, employees covered by the CBA will either
become members in the Union or pay to the Union and Agency Fee equal to monthly dues
minus costs unrelated to administration of the CBA and representation.

3. ARTICLE 17 – Wages / Salaries: Pay ranges for covered job classifications will be
adjusted on January 1, 2014, 2015, 2016 and 2017, using the World at Work Index.  Prior
to the commencement of general bargaining for a successor CBA, RT will provide the
Union with salary survey information intended to be used during bargaining to revise the
salary range structure during bargaining.  The parties agree to open general bargaining
prior to the customary 90 days in order to fully discuss related issues.

Note: There was no Cost of Living Allowance (COLA) increase agreed upon for covered
employees.  Compensation during the term of the agreement is provided by employees
moving through their respective salary ranges annually at the step rate of 5%, provided that
no salary rate may exceed the maximum of the salary range.

4. ARTICLE 21 – Sick Leave: For employees with a hire date prior to January 1, 2015, the
value of sick leave hours sold back annually may be taken in cash, deposited into the
employee’s Deferred Compensation Account or taken as a combination of either.  Further,
employees with a hire date prior to January 1, 2015, who are retiring from employment,
may have the value of their sell back of sick leave put into an account for the purpose of
funding medical insurance premium costs during retirement. The cashed out value is
included as compensation for determining a retirement benefit.

For employees with a hire date on or after January 1, 2015, the amount of sick leave that
can be sold back at retirement is based upon the amount of years of service at the time of
retirement.  Further, the retiree may elect to receive the value of their sick leave sell back
into an account used to fund medical insurance premiums during retirement.  The cashed
out value is included as compensation for determining a retirement benefit.
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5. ARTICLE 22 – Voluntary Supplemental Sick Leave Account: Clarified the definition of
“immediate family member” for whom an employee may establish an account, streamlined
the language for clarity of understanding the procedure for establishing an account and
clarified the handling of donations received in excess of the 480 hour cap.

6. ARTICLE 23 – Paid Vacation: For employees with a hire date on or after January 1, 2015,
the amount of their vacation sell back received at retirement that will be applied to the
determination of their “final compensation” for purposes of determining their pension
allowance, will be based on a step formula based on their years of service at the time of
retirement.

7. ARTICLE 31 – Retired Employee and Dependent Insurance Benefits: Added language
providing more detail to the reader about existing benefit coverage’s and clarified the
definition of an employee’s dependent.

8. ARTICLE 31 – Insurance Benefits: Added language providing more detail to the reader
about existing benefit coverage’s and clarified the definition of an employee’s “dependent”.

9. ARTICLE 32 – Retired Employee and Dependent Insurance Benefits: Added language
that specified insurance coverage is benchmarked at the greater premium rates for Kaiser
and/or Blue Shield Access Plus, for the Sacramento Area, inserted language applicable to
converting to Medicare Supplemental Insurance at age 65, integrated with Medicare Part B
and inserted a provision applicable to employees hired after January 1, 2015, that while
there is no dependent insurance coverage available, employee retiree coverage costs paid
by RT is based upon a sliding scale tied to the amount of years of service at the time of
retirement.

10.ARTICLE 48 – Term of Agreement: The term of this Agreement is 4 years, (48 months)
January 1, 2014 through December 31, 2017.

11.RETIREMENT PLAN:

A. Amend the Retirement Plan applicable to employee members of AFSCME A/T Unit
that retire on or after July 1, 2014, to provide for the following:

1. A year of service will be credited based on 12 months of service comprised
of each consecutive one-month period beginning with the members date of
hire.

2. Employees hired by RT prior to September 21, 2010 and were members of
the AFSCME A/T bargaining unit on September 22, 2010 will be fully vested
after attaining 5 years of service credit.
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B. Amend the Retirement Plan applicable to employee members of AFSCME A/T Unit
with a date of hire on or after January 1, 2015 to reflect the following:

1. Achieve full (100%) vesting after 10 years of credited service.

2. Employees will contribute toward their retirement an amount based on their
years of service as follows: year 1, 1.5% of pay; year 2, 3.0% of pay; year 3
and continuing, 4.5% of pay.

3. The value of cashed out sick leave and vacation at the time of retirement that
will count as compensation for purposes of calculating a retirement benefit is
based on a sliding scale tied to ones years of service at the time of
retirement as follows: 10 through 14 years, 50%; 15 through 19 years, 67%;
20 years and over, 85%.

Staff recommends approval of the settlement terms and conditions for a revised CBA and
Retirement Plan between RT and AFSCME Local 146 Administrative/Technical Unit, to be
effective January 1, 2014 and expire December 31, 2017, and authorize the General
Manager/CEO to execute the final revised CBA.



RESOLUTION NO. 14-06-_____

Adopted by the Board of Directors of the Sacramento Regional Transit District on this date:

June 23, 2014

APPROVING THE TERMS FOR SETTLEMENT OF LABOR NEGOTIATIONS
BETWEEN SACRAMENTO REGIONAL TRANSIT DISTRICT AND

AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES,
LOCAL 146, ADMINISTRATIVE/TECHNICAL UNIT, FOR THE FOUR YEAR PERIOD

OF JANUARY 1, 2014 THROUGH DECEMBER 31, 2017

BE IT HEREBY RESOLVED BY THE BOARD OF DIRECTORS OF THE
SACRAMENTO REGIONAL TRANSIT DISTRICT AS FOLLOWS:

THAT, the labor contract settlement terms attached hereto as Exhibit A, between
Sacramento Regional Transit (RT) and American Federation of State, County and
Municipal Employees, Local 146, Administrative/Technical Unit (AFSCME), establishing
compensation, benefits, retirement and other terms and conditions of employment for
employee members of AFSCME, for the period of January 1, 2014 through December 31,
2017, is hereby approved.

THAT, the General Manager/CEO is hereby authorized to bind RT to a Collective
Bargaining Agreement (CBA) with AFSCME, whereby the existing CBA, including the
Retirement Plan, are amended and restated to provide for the changes to compensation,
benefits, retirement provisions and other terms and conditions of employment, as set forth
in Exhibit A.

THAT, The General Manager/CEO is hereby authorized to execute the fully revised
CBA and the necessary Retirement Plan amendments on behalf of RT to implement their
terms.

A T T E S T:

MICHAEL R. WILEY, Secretary

By:

PHILLIP R. SERNA, Chair

Cindy Brooks, Assistant Secretary



EXHIBIT A

Summary of the Terms for Settlement of Labor Negotiations
Between Sacramento Regional Transit District and

American Federation of State, County and Municipal Employees,
Local 146 – Admin./Tech. Bargaining Unit

Representatives of Sacramento Regional Transit District (RT) and American Federation
of State, County and Municipal Workers, Local 146, Admin./Tech. bargaining unit
(AFSCME) began meeting on November 7, 2013 for the purpose of renegotiating
certain provisions of the existing Collective Bargaining Agreement (CBA).  On May 16,
2014, the negotiating parties arrived at a tentative agreement (TA) on all issues opened
by both parties.  The following is a summary of those items.

1. ARTICLE 2 – Recognition: Updated the list of job classifications constituting the
bargaining unit.

2. ARTICLE 5 – Union Security, Membership and Dues Check Off: Added
language that clarified that, as a condition of employment, employees covered by
the CBA will either become members in the Union or pay to the Union and
Agency Fee equal to monthly dues minus costs unrelated to administration of the
CBA and representation.

3. ARTICLE 17 – Wages / Salaries: Pay ranges for covered job classifications will
be adjusted on January 1, 2014, 2015, 2016 and 2017, using the World at Work
Index. Prior to the commencement of general bargaining for a successor CBA,
the District will provide the Union with salary survey information intended to be
used during bargaining to revise the salary range structure during bargaining.
The parties agree to open general bargaining prior to the customary 90 days in
order to fully discuss related issues.

Note: There was no Cost of Living Allowance (COLA) increase agreed upon for
covered employees.  Compensation during the term of the agreement is provided
by employees moving through their respective salary ranges annually at the step
rate of 5%, provided that no salary rate may exceed the maximum of the salary
range.

4. ARTICLE 21 – Sick Leave: For employees with a hire date prior to January 1,
2015, the value of sick leave hours sold back annually may be taken in cash,
deposited into the employee’s Deferred Compensation Account or taken as a
combination of either. Further, employees with a hire date prior to January 1,
2015, who are retiring from employment, may have the value of their sell back of
sick leave put into an account for the purpose of funding medical insurance
premium costs during retirement. The cashed out value is included as
compensation for determining a retirement benefit.



For employees with a hire date on or after January 1, 2015, the amount of sick
leave that can be sold back at retirement is based upon the amount of years of
service at the time of retirement.  Further, the retiree may elect to receive the
value in placed into an account for the purpose of funding medical insurance
premiums during retirement.  The cashed out value is included as compensation
for determining a retirement benefit.

5. ARTICLE 22 – Voluntary Supplemental Sick Leave Account: Clarified the
definition of “immediate family member” for whom and employee may establish
an account, streamlined the language for clarity of understanding the procedure
for establishing an account and clarified the handling of donations received in
excess of the 480 hour cap.

6. ARTICLE 23 – Paid Vacation: For employees with a hire date on or after
January 1, 2015, the amount of their vacation sell back received at retirement
that will be applied to the determination of their “final compensation” for purposes
of determining their pension allowance, will be based on a step formula based on
their years of service at the time of retirement.

7. ARTICLE 31 – Insurance Benefits: Added language providing more detail to
the reader about existing benefit coverage’s and clarified the definition of an
employee’s “dependent”.

8. ARTICLE 32 – Retired Employee and Dependent Insurance Benefits: Added
language that specified insurance coverage is benchmarked at the greater
premium rates for Kaiser and/or Blue Shield Access Plus, for the Sacramento
Area, inserted language applicable to converting to Medicare Supplemental
Insurance at age 65, integrated with Medicare Part B and inserted a provision
applicable to employees hired after January 1, 2015, that while there is no
dependent insurance coverage available, employee retiree coverage costs paid
by RT is based upon a sliding scale tied to the amount of years of service at the
time of retirement.

9. ARTICLE 48 – Term of Agreement: The term of this Agreement is 4 years, (48
months) January 1, 2014 through December 31, 2017.

10.RETIREMENT PLAN:

A. Amend the Retirement Plan applicable to employee members of AFSCME
A/T Unit that retire on or after July 1, 2014, to provide for the following:

1. A year of service will be credited based on 12 months of service
comprised of each consecutive one-month period beginning with
the members date of hire.



2. Employees hired by RT prior to September 21, 2010 and were
members of the AFSCME A/T bargaining unit on September 22,
2010 will be fully vested after attaining 5 years of service credit.

B. Amend the Retirement Plan applicable to employee members of AFSCME
A/T Unit with a date of hire on or after January 1, 2015 to reflect the
following:

1. Achieve full (100%) vesting after 10 years of credited service>

2. Employees will contribute toward their retirement an amount based
on their years of service as follows: year 1, 1.5% of pay; year 2,
3.0% of pay; year 3 and continuing, 4.5% of pay.

3. The value of cashed out sick leave and vacation at the time of
retirement that will count as compensation for purposes of
calculating a retirement benefit is based on a sliding scale tied to
ones years of service at the time of retirement as follows: 10
through 14 years, 50%; 15 through 19 years, 67%; 20 years and
over, 85%.

11.TENTATIVE AGREEMENTS: Attached are eleven TA’s executed by the parties
during negotiations which are comprised of 24 pages.  Upon ratification by the
bargaining unit and approved by the Board of Directors, these TA’s will be used
to revise the full CBA.
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